Casper
Collcge

ADJUNCT FACULTY APPLICATION

Academic Affairs Office AD 152, 125 College Drive, Casper, WY 82601

LAST NAME FIRST NAME Mi SOCIAL SECURITY NUMBER
NUMBER AND STREET OR POST OFFICE BOX CITY STATE ZIP CODE
RESIDENCE TELEPHONE BUSINESS/MESSAGE TEL. NUMBER EMAIL ADDRESS:

( ) ( )

May we give this info to students?  YES NO May we give this info to students?  YES NO May we give this info to students?  YES NO

POSITION APPLIED FOR: List specific courses or subject areas that you wish to teach. Example: English...indicate Creative Writing, Literature, Composition, etc.

EDUCATION/TRAINING

NAME OF SCHOOL/INSTITUTION

LOCATION: CITY & STATE

MAJOR

DEGREE/CERT.

CREDENTIALS: List all credentials applicable to the above subject areas, include other Wyoming credentials held (i.e. general secondary, vocational, or standard

designated subjects, etc.) since those issued through grade 14 may be valid at the community college level.

TYPE

SUBJECT(S) AREA

TEACHING EXPERIENCE: (Please list

in order beginning with most recent position)

NAME OF SCHOOL/INSTITUTION

LOCATION: CITY & STATE

SUBJECT(S)

If PT-credit DATES
TAUGHT FT/PT hrs taught FR TO

NON-TEACHING EXPERIENCE: (Related to teaching field.) List in order, starting wi

all or in part on occupational experience, ple

ase account for at least the last ten years.)

th the most recent position. (If applying for a position where experience is based

NAME OF BUSINESS OR FIRM

LOCATION: CITY & STATE POSITION TITLE

DATES
FR TO
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Additional Information |

Equal Opportunity Employment
Policy

Casper College is committed to
the philosophy of equal
opportunity in education and
employment and does not
discriminate with regard to race,
color, sex, age, national origin,
religion, disabilities, or military
service. All applicants for
employment and employees are
given equal consideration based
solely on job-related factors in all
areas of personnel actions
including, but not limited to,
recruitment, selection,
appointment, job assignment,
training, promotion, salary
increases, demotion, termination
and fringe benefits.

Revised: 11/04

Upon employment, you will be required to submit proof of your legal right to work in the
United States. (I-9 form)

Employee/Applicant Acknowledgment and Release

Submission of application materials with or without this form, gives the following
authority to Casper College: permission to confirm by personal inquiry, or otherwise,
information related to past employment, education or other applicable history, and
releases from all liability or responsibility all persons, companies or organizations
responding to such inquiries.

¢ | understand | may be subject to background checks at the discretion of the college.
¢ If | am employed by Casper College, | will comply with all rules and regulations set forth

Date Signature

by the college.

| certify that all answers to questions in this application are true and complete to the best
of my knowledge. | understand that giving false information or misrepresenting facts
may be grounds for denial of employment or discharge if hired.

I hereby acknowledge that | have read and understand the above statements.




