Criterion Three: Student Learning a
Effective Teaching

Casper College provides evidence of student learning and teaching effectiveness
that demonstrates it is fulslling its educational mission.



Student learning is the central statement in the Casper College
mission. Successful teaching and student learning are evident at
Casper College. Transfer rates are high and career objectives are
met consistently. As a community college with open admission,
Casper College is able to provide education to a diverse body of
students with a broad foundation of educational experiences upon
which they can build academic or career successes.

Having full-time faculty members is a priority for Casper College.
For the fall semester 2008, full-time faculty taught 75 percent of
the course sections offered and generated 82 percent of the FTE.
A summary of FTE generated by the different faculty groups is in
Appendix 301.

Casper College’s goals for student learning outcomes are clearly stated
Core Component 3-A: for each educational program and make effective assessment possible.

Introduction

Objectives are the foundation of student learning and learning
outcomes are the measuring stick used to determine if objectives
are being met.

The learning outcomes for all Casper College’s courses,
programs, certiecates and degrees are a resection of the Mission
Statement. “With the mission of student success, Casper College
provides educational opportunities to provide quality of life and
sustainable community building and citizenship.” The college
views the mission not as a static statement that may be updated
each decade but as a credo for the institution. Assessment is
viewed as an organic process present when faculty develop

and change courses which can stand alone or be integrated

into programs of study. A commitment to the development of a
“culture of assessment” continues and has progressed over the
last several years. This commitment shows when Casper College,
as an institution, asks itself the question, “Why are we doing the
things we do?”

This self-study shows the following:
* The results testify to the achievement of the college’s stated
goals for learning.
 The results enable the college to strengthen and improve the
capacity for student learning.
 The results have credibility with the faculty responsible for
creating effective learning environments.

Prior to examining the proofs, it is necessary to address issues
raised in the institutional response to the 1999 NCA site visit

and the Assessment Update report done in 2002-2003. The
institution decided to focus on emphasizing the importance of
assessment to newly-hired faculty. New employees are initially
told of the college’s commitment to continual improvement in
student learning. A condition of hiring is a willingness to measure
student learning and to make appropriate adjustments in courses,
programs and instructional methods. While it is true that some
faculty continue to resist the assessment process, the vast

N majority show a clear commitment; enough to create assessment
@ 70 Criterion as a culture for the college as a whole.



Changes at the highest levels of Casper College’s administration
have had a great impact on the development of a culture of
assessment. With the new administration came a transition from
a half-time position of assessment coordinator to the creation and
hiring of a Director of Assessment with a full-time administrative
assistant, work-study help, and a self-contained budget. The
Director of Assessment was qualieed with outstanding education,
training, and experience in assessment to monitor process and
progress. The Director made huge strides in getting the campus
involved in assessment and becoming excited about it. Since then,
the Director’s position has changed hands with the resignation

of the erst full-time director followed by the resignation of the
replacement. The position is currently vacant, with applications
being accepted.

The erst Director of Assessment provided workshops for the
faculty, staff, and administration. In addition, committees

to monitor assessment were created to keep awareness of
assessment prominent in the campus culture, not only for the
academic arm, but also for the campus as a whole.

Casper College’s learning outcomes are a reeection of the Mission
Statement and follow these general principles:
» Assessment is faculty driven but is a responsibility of all
employees.
» Assessment includes not only empirical data but also
information of a qualitative nature.
* Multiple measures are used in the assessment of the
college’s mission, vision, and goals.
» Assessment is critical to the welfare and learning of the
student.
» Assessment is used to institute change and improvements.

Degrees and assessment

Casper College offers more than 100 majors ending in an
associate’s degree or a certiecate. Assessment plans for each
program are available with Department Chairs and Division
Chairs. With the purchase of WEAVEonline, the goals and
objectives as well as the assessment plans are being transferred
over to the web. The goals and techniques to measure the
goals are used to establish the outcomes at the course level. As
the courses required for a degree or certiecate in a major are
completed, the goals and outcomes for the degree or certiecate
program are also completed.

General education has a set of goals and outcomes. The classes
within the general education curriculum are used to fulsll the goals
of general education. On its own, no individual class can achieve
all of the goals and outcomes set forth by general education. But
the compilation of a number of classes will allow the students to
fulell the expectations. More detail on general education can be
found in Criterion Four.

Faculty evaluate courses using a broad range of measures,
including but not limited to, monitoring speciec examination
questions, evaluation of portfolios, and success in advanced
course work.
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Michael Donnini, CC to UW
transfer student

Student assessment

Students are evaluated using written work, examinations and skills
tests. The CAAP test and more recently the Community College
Survey of Student Engagement (CCSSE) are being used as
additional tools to assess student engagement at Casper College.
Students are evaluated through observation of skills in lab and
clinical settings. Critiques of student work done by other students
are another form of assessment.

Major measures of success are how well students succeed after
transferring to other colleges, how they perform on certiecation
exams, and their job placement after graduating from Casper
College. Feedback from employers is also evaluated to assess
how well the college is fulelling the needs of the employer as well
as the training of the student.

Student evaluations are used in continuing education to determine
the effectiveness of noncredit courses. In addition, employer
comments are solicited to be sure the employee is trained to the
satisfaction of the employer.

Annual reports from the University of Wyoming (UW) include
transfer data for students from the state’s seven community
colleges. Casper College is able to determine how its students
that transfer to UW are performing. Casper College transfer
students consistently receive higher UW GPAs than native UW
students. Casper College transfers more students to UW than any
other post-secondary institution. Faculty from all the community
colleges meet with their UW program counterparts to discuss
student outcomes and curricula.

Through the mandate of the Wyoming State Legislature, the
Wyoming Community College Commission addresses a set of
core indicators. These core indicators are listed below. Legislation
proposed for the 2009 session may revise the following core
indicators:

» Graduation rates — Records and tracking are maintained by
the institution.

» Passage on licensing tests — Results are kept in department,
division and institutional ofeces.

» Transfer rates — Rates are maintained in the records ofsce.

» Placement rates — Rates are maintained in the placement
center and at the program and division levels.

* Instructional data — The range of testing required by the state
mandate includes, for example, CAAP test data and the
tracking of DVST students into subsequent course work.

 Specialized testing done by nationally recognized certiecation
exams, e.g., the Business Division uses Microsoft, Cisco, and
Hospitality Management tests.

Faculty drive assessment process

When individual instructors develop outcomes and assessments,
they use factors such as accreditation agencies, national
professional standards, local area requirements, and personal
goals they have for their students. The instructor considers



Assessment challenges

In 2005 the Wyoming Distance Education Consortium (WyDEC)
adopted Quality Matters (QM) (www.qualitymatters.org) as a

set of standards for assessing distance classes. Six classes at
Casper College were evaluated in-house on a volunteer basis
using the rubric created by QM. The standards were integrated
into the curriculum of a class used to help teachers learn to teach
online (ITEC 2370: Teaching Online with WebCT). However, the
number of classes utilizing the standards was not very large when
compared to the number of classes taught online.

Assessment of online classes has been prioritized. A student
evaluation of online classes was initiated on a large scale in
2008 with excellent response rates; a vast improvement over
previous assessment efforts has been made. However, a peer
review process should also be in place. Not only does this allow
for some screening by a knowledgeable eye, but it also educates
both the assessor and the instructor of the class being assessed
in the andragogical practices of distance learning classes. A

new position has been created in the Department of Distance
Education with this process in mind.

The college’s erst class taught exclusively online is ITEC 2370,
Teaching Online with WebCT. This class did not exist in a
traditional classroom and so seat time was never established to
determine the credit-hour value it should be given. Currently, this
value is established by the instructor, but that may not always be
accurate when a class has no traditional counterpart or even a



Core Component 3-B:

Other challenges

Student success in one course that has a prerequisite of another
course is not monitored uniformly across campus. Nor are the
goals for the prerequisite course necessarily created with the
input of the succeeding course, especially when the two courses
are not in the same department or division. Some interdivisional
communication should be supported to reconcile the requirements
of a class or program that are dependent upon an outside entity.
One method of keeping this channel open is to establish a
learning community, even at a limited level, to instruct the teachers
as well as the students about why one course depends upon the
other.

Casper College values and supports effective teaching.

Introduction

Effective teaching begins and ends with effective faculty. Casper
College is erm in its belief that an extremely strong base in full-
time faculty will yield better support for student learning and

the student’s college experience. Unlike many other two-year
colleges, well over half of the Casper College instructors are

full time. Over 80 percent of Casper College’s FTEs (Full Time
Equivalencies) are taught by full-time faculty. This further supports
the college’s prioritization for full-time teachers.

Faculty support and evaluation

The Mentoring Committee serves as a support group for all new
faculty members. This group is made up of experienced faculty.
Through formal and informal meetings, issues are addressed

to facilitate the new instructor’s transition into the faculty body.
Mentored faculty members are introduced to the wide variety of
college resources available to them and to the students. Some
planned committee activities include a monthly meeting with a
different division on campus. Additionally, faculty members meet to
discuss issues of advisement and student learning.

Other areas of support available for faculty to access professional
development include faculty development funds, faculty
sabbaticals, and innovation grants. Faculty development is
encouraged and funding is available to faculty through fall, spring,
and summer semesters. The amount of funding for professional
development is determined each semester by the Casper College
budget. The Faculty Senate sets the amount allowed per instructor
request and manages the funding of awards. Currently, faculty
can apply for funding in the amount of $500 per year during

the fall, spring, or summer semesters. (Additional professional
development funding is available within departmental budgets,
innovation grants and contingency funds).



Recognition and promotion of excellence

Outstanding teaching is valued and recognized at Casper
College. Awards, sponsored by students and donors recognize
excellence in teaching and community involvement. The
Rosenthal Outstanding Educator Award is given annually through
a portfolio submission process reviewed by the Salary and
Beneets Committee, a subcommittee of the Faculty Senate.

This award recognizes excellence in teaching along with strong
community and professional involvement. The award was created
by Jack Rosenthal through an endowment to the Foundation.






Center for Excellence

For many years Casper College has had excellent initiatives
addressing a variety of teaching and learning concepts. The most
memorable of those was the Network for Teaching Excellence
program established several years ago. That program, as well

as other, similar efforts combined with a signiecant number

of surveyed faculty comments indicated a desire to improve
collegiality as well as to emphasize academic excellence.

All of those factors suggested a need to create a center that
would promote and coordinate such efforts. This center required a
physical location, a budget to support activities, and an employee
assigned to the center to aid in coordinating efforts to promote
excellence in teaching and learning. The Center for Excellence
was created in 2008 as a direct result of this self-study process
and offers its resources to all Casper College employees,
including faculty, staff and administration. The mission is “to
cultivate a campus climate that recognizes, values, and promotes
excellence in lifelong learning.”

Establishing a Center for Excellence improves instructional
quality and campus communication. Action items identieed in the
Strategic Plan which are relevant to this project are:
* Improving retention, graduation, and student success rates
» Enhancing the use of current pedagogies and technologies
» Encouraging excellence in advising and support services for
students
» Utilizing, maintaining and improving college facilities and
equipment
* Leveraging vision of campus community and promoting
communication
* Providing opportunity for leadership

A center Advisory Board was created to support and publicize the
center. Some of its activities to date include:

» A campus awareness of the center was created through
sponsorship of the “Walk to Wellness” program in the fall of
2007. Ninety-seven employees signed up for the program.

» The center co-sponsored a lunch at the end of the spring
semester with the Mentoring Committee designed to gather
“mentees” and mentors together to learn what had gone right
during the mentees’ erst year or erst semester teaching at
Casper College, and what could have been done to improve
that experience.

» The center initiated the videotaping of award-winning
instructors’ oral histories. These tapes will be transferred to
DVDs that can be shared with any who are interested.

» The center co-hosted a meeting with the Mentoring
Committee in August, 2008 for all new college employees and
prepared book bags elled with welcoming items as well as
introductory information to Casper College employees would
end useful.



Leadership Institute

Being a forward thinking institution, Casper College has a
Leadership Institute in place to train and develop future leaders.
Employees are recommended to this program by their supervisors.
The President and the coordinators then review the applications,
and select each year’s class. Anyone is eligible to apply but

class size is limited to 14-15 people. Once the applications

have been received, the President selects the group trying to
keep it balanced in terms both of employment classiecation and
departmental representation. This institute is a year-long process,
during which the future leaders learn about how the college
functions, the way the college is funded, the accreditation process,
curriculum, Meyers-Briggs personality styles, and many other
topics chosen to develop diverse and strong leaders.

Opportunities for improvement

Faculty evaluation procedures are specieed in the Polices and
Procedures manual. Yet, not all instructors are evaluated by those
guidelines. The administration of student evaluations generally
follows the guidelines. However, peer and/or Division Chair
reviews are not as well scheduled as the guidelines state. Either
the procedure needs supervision, or it needs revision.

Professional development budgets have more than tripled, funds
are still drained quickly each year. To increase efeciency of these
monies the Faculty Senate could encourage the instructors that
receive funding to share the bene-ts of their activity with the
college as a whole. The venue falls perfectly into the vision of the
new Center for Excellence. In this fashion, the money spent would
have a larger impact.



Casper College creates effective learning environments. Core Component 3-C:

Introduction

Casper College is committed to providing attractive, healthy and
functional facilities to enhance the learning environment. The
Campus Master Plan was developed with input from the entire
college community and integrates the goals of the college with
speciec strategies for development of its facilities and programs.

The college recognizes, however, that learning environments
extend well beyond the traditional classroom and laboratory.
Promoting student success through counseling, learning
programs, and class scheduling is key. Effective interaction among
faculty, staff, administrators, and students is critical, whether it
occurs face-to-face or electronically. Equally important is the
interaction between students and their peers. The college provides
an environment that stimulates learning everywhere.

To present the extent of Casper College’s effort to create effective
learning environments, this narrative will focus on three areas;
student success, student life, and practical support systems.

Promoting student success through counseling

As an open-door institution, Casper College is committed to
providing the support services required to enhance the learning
experiences of its diverse population.

Academic advising continues to be the responsibility of the faculty
and student services employees. Students with a declared major
are generally assigned to a faculty advisor. Upon consultation

with the student, a faculty member will use placement scores and
academic transcripts to select a course of study and classes in
which the student can succeed. New students and those without
a major are often advised by trained student services employees.
Advising days during the summer and an advising day set aside
during both the fall and spring semesters allow opportunities for
students to meet with the appropriate advisor in their desired ¢elds
of study. Faculty ofece hours provide continuing opportunity for the
student and advisor to track progress toward the academic goals.

The professional counselors of the Counseling and Student
Development Center offer additional student support by providing
a wide variety of testing services. The Counseling Center also
provides free, conedential counseling for groups and individuals
with the hope of resolving any issues that might interfere with
educational and personal success.

The student success coordinator meets regularly with single
parents to assist with snancial support, make referrals for
academic support and provide guidance and help as needed.
Single parent families are invited to come together two to
three times a year for special events and recognition with the






Student success through learning programs

Casper College pays close attention to new trends in education
that could benest its students. The Mathematics Learning Center,
the English Lab, and the Writing Center are excellent examples
of educational ideas that have passed the test of time and are

still utilized by the college’s students. New ideas have also been
adopted by the college. Since the last accreditation Casper
College has implemented several student development programs,
including Learning Communities, Service Learning (covered in
Criterion Five in more detail), the Veritas Honors Institute, the First
Year Experience, and international education.

Learning Communities were implemented in 2006. Students
develop peer connections for mutual support as they study
together as a group in two or more classes. Past Learning
Communities have combined such classes as Basic Writing | with
Pre-Algebra Arithmetic, Basic Writing 1l with Elementary Algebra,
and Film (from the Communications Department) with Basic Video
Production (from the Art Department). The effectiveness of this
program will be assessed by carefully tracking the progress of its
students.

The Veritas Honors Institute, implemented for the fall semester
2007, seeks to meet the educational needs of highly motivated
students of exceptional ability. The invitation-only program
includes multi-disciplinary seminars, «eld trips, social gatherings
and other activities designed to stimulate intellectual growth. The
program has taken off at an unexpected rate.

The First Year Experience initiative is an effort to prepare new
students for success in college. In January of 2008, John
Gardner from the Foundation of Excellence in the First College
Year inspired the initiative with an in-service for all faculty and
staff. As a result, a First Year Experience (FYE) committee was
formed. The goals of FYE include increasing student success

and persistence to the second semester and into the second

year of college and improving preparedness for future academic
coursework. The program tries to foster a connection between the
student’s educational and life goals, to integrate living and learning
opportunities on campus, and to create a sense of community
among erst-year students. The FYE committee meets about four
times per semester to address these goals.

A revised and more comprehensive New Student Orientation
program was the erst outcome of the FYE initiative. More than 300
new students participated in a half-day orientation prior to the fall
2008 semester. Evaluation results from 267 attendees indicated
the program was very helpful; speciecally the individual sessions
were rated good or excellent by 89 percent of the students (see
Appendix 305).

Casper College has one of the largest selections of world
language offerings in the state, as well as a focus on expanding
the students’ knowledge of other cultures. Numerous international
travel experiences are part of various college curricula. Recent



Student success through class schedule and
delivery format

Since the economy of Casper and Wyoming is strong and jobs
plentiful, the college is responsive to making course offerings
accessible and convenient to working students. In order to
contribute to an effective learning environment, the college
considers student work schedules in its scheduling of classes.
As a result, the college has increased the number of evening,
distance, and high school-site offerings.

The following table illustrates the percentage of fall 2007 FTE by
type of course and the time of day that course was offered:

Fall 2007 FTE

by Course Type
Morning classes 1482.00 45.5 percent
Afternoon classes 738.18 22.7 percent
Evening classes 395.42 12.1 percent
Distance Education 411.99 12.6 percent
Courses at the high schools 109.71 3.4 percent
Other (ind. study, TBA, etc.) 105.92 3.3 percent
Weekend 14.24 0.4 percent

A “mini-mester” was implemented during the three weeks between
the spring and summer terms to give students the ability to earn
credit in a concentrated block of time. During the summer of 2007,
38 courses were taught during the mini-mester accounting for 10
percent of the total summer FTE.



Student life: Activities, housing and career services
Student organizations provide the opportunity for students to
interact with others who have similar interests or backgrounds. In
addition, students have the opportunity to participate in activities
ranging from athletics to student government to the arts. A new
student center that would house activities has been a top need
and priority, and funding is now in place with the passage of a
general obligation bond issue for the college in November 2008.
In the Campus Master Plan, a student center would be combined
with a University of Wyoming/Casper College Center in a four-
story building centrally located on campus. Student activities and
locations for community gatherings are currently scattered over
the campus as the previous student center has been taken up for
classroom space.

Housing for students and families is available on the Casper
College campus for those who wish to take advantage of the
convenience and collegial experience of residential life. On-
campus resident students are encouraged to interact and stay
involved in campus life through a variety of activity programming.
The Campus Master Plan has highlighted the college’s need for
updated student housing and preliminary steps have been taken
to develop and construct new facilities. Architectural plans are
under consideration and new campus-wide meetings are planned
to discuss the best possible location for new residence halls.



Practical support systems: Health, security
and disabilities

Student Health Services

Providing the ideal learning environment includes addressing the
health and safety needs of students. The Student Health Services
Ofece is staffed by a registered nurse who provides a wide range
of free services designed to alleviate health concerns that interfere
with the educational process. Some of the services include
wellness education, information and referrals, routine testing and
evaluation, as well as immunizations at a reduced cost. Additional
services of resident physicians are also available to students at
designated times each week. This service is used by hundreds of
students each month. A copy of several monthly reports can be
found in eAppendix 307.

Security

Casper College maintains its own proprietary security force as a
resource for the students, faculty and staff. The campus security
ofecers are on duty 24 hours a day, seven days a week, including
holidays. While they are responsible for enforcing Casper College
regulations and the Student Code of Conduct, their primary role is
that of a service provider as is evident by their department motto:
“Committed to Service.” Among the assistance that they render

to the community are car jump-starts, vehicle unlocks, access to
areas after hours by authorized persons, safety escorts, and patrol
of the residence halls.

The campus security ofecers are trained in CPR, erst aid, and
crisis intervention, and will begin receiving training in additional
areas during the 2008-2009 school year. While they are not
peace ofecers and do not carry erearms, several campus security
ofecers are retired law enforcement ofecers or come from other
sectors of the public safety profession. Many hold degrees from
Casper College or other institutions. The campus security staff

is an invaluable and integral part of the student services team
and strives to support the academic mission of the College by
performing their duties in a professional manner.

Disabilities

Casper College follows the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act in providing services and
accommodations to students with disabilities. While it is the
college’s responsibility to notify students of services and how to
access them, it is the student’s responsibility to self-identify and
request accommodations. Accommodations are determined on an
individual basis according to required documentation of disability.
Services provided through the Ofece of Accommodative Services
include but are not limited to:



Opportunities for improvement

As stated earlier a student center is high on the list for the
Campus Master Plan. There is no central location for student
activity and student gathering. A student center will bring that
place to the campus for resident and nonresident students alike,
creating a relaxed place for students to study and socialize.

The student center will improve the learning environment of the
campus and bring together in one location the many student
organizations, including the student newspaper and clubs. Efforts
to secure funding and get permission to build from the State
Legislature are well underway, and received a boost in 2008 when
the community approved a bond issue to raise money toward

the center and other campus buildings. Finalizing a design that
will best st the needs of the student population will also pose a
welcome challenge. The University of Wyoming has agreed to
help fund this building as a partnership arrangement to house
University of Wyoming/Casper College Center programs in half of
the proposed four-story building.

Summer enrollment numbers, though increasing, could be much
higher. A concerted effort to evaluate class offerings to better
serve student needs and to make students aware of these
offerings is needed.

The mini-mester allows students to take a class in a compressed
three-week time period. The Higher Learning Commission
stresses the assessment of time compressed classes. A close
examination of the mini-mester is in order. The effectiveness

of these shortened classes should be measured against their
traditional counterparts to assure they are achieving the same
outcomes. The same may be true of other summer classes,
especially in light of the number of students attempting to take
more than 12 hours in a given summer term.



. Casper College’s learning resources support student learning
TNt COTEINE: SHEE and effective teaching.

Introduction

Casper College provides an array of learning resources that
support student learning and effective teaching. These resources
are reeective of the college’s Mission Statement to be responsive
to the learning needs of the diverse communities served and

of the Vision Statement by delivering outstanding educational
services promoting lifelong learning. Because the college enjoys
unusually strong enancial support from a vibrant community based
on a minerals economy, its physical resources are extraordinary
for an institution of its size, from a well-endowed library to the Tate
Geological Museum. The museum appropriately displays and
allows student involvement with priceless minerals and fossils
found in Wyoming and imported from around the world.

To make learning resources an integral part of a student’s
education, Casper College has invested in appropriate materials
and equipment, provided the staff to maintain these resources,
trained students in their use, and provided assistance when it is
needed.

The Goodstein Foundation Library

The Casper College Goodstein Foundation Library occupies an
exceptional building that houses a collection of more than 120,000
books and bound periodical volumes and access to some 30,000
full-text journals accessible through 70 databases available on
the library website. While the library is designed and developed
primarily to support the college curriculum, it is undergoing a
transition to become an increasingly important information and
cultural center. The library has an important history on campus
and is essential to the core mission and future of the college. The
Goodstein Foundation Library helps students, faculty and the
Casper community navigate the complexities of the information
world to end and use accurate and authentic information. This is
encouraged by reference services and an extensive program of
library instruction delivered by the library faculty in collaboration
with the college faculty from various disciplines.

Students and faculty also have access to the holdings of libraries
across Wyoming through the Wyoming Libraries Database
(WYLD) network, as well as other libraries around the world
through the power of information technology and interlibrary loan
services. Casper College distance education students are guided
through library access with instructions on the library website
under “Library Services for Distance Education Students.”

Support for the library from the state is outstanding. The
Goodstein Foundation Library participates in the Wyoming
Academic Libraries Consortium along with the other Wyoming
community college libraries, the University of Wyoming libraries,



Tate Geological Museum

The Tate Geological Museum was founded in 1980 through a gift
from Marion and Inez Tate. One of a minute number of geology
and paleontology museums in Wyoming, the Tate houses a
collection of more than 3,000 fossil and mineral specimens.
Included among the mineral specimens is an excellent meteorite
collection. In an article published in the February 1, 2000 issue of
Money Magazine, Paul Lukas wrote, “This museum, the smallest
on the list, makes up in intimacy what it lacks in scope, with an
extremely friendly staff that encourages hands-on interaction with
the collection. Visitors can also view the prep lab, where scientists
work on the latest ends from Wyoming.”

The mission of the Tate Geological Museum is general education
in the geological sciences. This includes an emphasis on the
importance of fossils and minerals as they apply to everyday life
and understanding past environments. To accomplish that mission
the Tate hosts a large number and variety of events throughout
the year. This list includes open houses, *eld work classes, an
annual conference, a Saturday Club for children, museum tours,
and scavenger hunts. A listing of outreach events and museum
attendance numbers can be found in Appendix 309. A link to the
Tate’s web page is below:

www.caspercollege.edu/tate

Werner Wildlife Museum

The Werner Wildlife Museum’s mission is to provide an opportunity
for students as well as the residents and visitors for quality
educational experiences relating to the classiecation, abundance,
distribution, ecology and conservation of Wyoming’s indigenous
vertebrate wildlife. The focus of the museum is vertebrate wildlife
indigenous to Wyoming; although there are numerous animals



English Lab

The Casper College English Lab, housed in the Strausner Student
Center, provides students and members of the community with
opportunities for improvement of their language and study skills

to the level required for work or college-level courses. The lab
provides nontransferable credit courses in both lecture and lab
formats to allow for a broad range of learning styles. Courses

are offered at various times during the day and evening to give
students a choice of times and methods of instruction (group or
individualized).

A variety of learning methods, materials, and class schedules are
available to accommodate students’ learning styles, disabilities,
educational disadvantages, and work and family requirements.
Courses are offered in areas of reading, basic writing, grammatr,
vocabulary building, spelling improvement, and listening and
study skills. Classes in English as a Second Language are also
available for students wishing to improve their English skills.

The lab also offers assistance on a drop-in basis for students
referred to the lab by an instructor to obtain help with a particular
grammatical concept or organizational problem on a written
assignment. Other services available in the lab are diagnostic
testing and assessment for reading, writing, vocabulary, learning
styles and screening for scotopic sensitivity. The lab provides

a safe learning environment for all students with respect for
conedentiality and individual differences. A record of students and
hours served by the English Lab is available in Appendix 310.

Math Learning Center

The Math Learning Center (MLC) at Casper College provides
walk-in tutoring for the entire spectrum of math classes. The MLC
also has student tutors who can assist with other physical science
subjects such as physics, chemistry and engineering. When
necessary, the staff will call on help from available instructors
when a difecult question is posed.

Complete solutions manuals are available for a majority of the
classes and may be used in the MLC to check student work.
Videos/CD'’s that are provided by the publishers to accompany
textbooks are available for checkout. In addition, lists of helpful
websites, handouts and supplemental worksheets are available
upon request.



Statistics Lab

Supporting the associate’s degree program in statistics is the
Statistics Lab. The Statistics Lab, is an integral part of the
statistics program at Casper College serving these primary
functions:

» The nine computers have all the statistical software used at
Casper College.

* The computers serve as a workplace for students enrolled in
advanced statistics courses.

» The students work on assignments and discuss the details
of those assignments in this closed computer lab. The white
boards in the statistics lab are usually covered with student
diagrams and ideas.

With a department work-study grant, the Statistics Lab employs a
student in advanced statistics to tutor students in elementary level
statistics courses 15 hours per week. Combined elementary and
advanced students account for between 200 and 250 hours/month
of Statistics Lab usage.

Finally, the Statistics Lab is available as a community service

for statistical research questions from the college faculty or
community organizations. This includes having students perform
actual elements of the research including design, sampling, and
analysis if deemed appropriate by the faculty of the Statistics
Department. In 2007, the students in STAT 2110 completed an
entire start-to-snish study for the American Cancer Society of
Natrona County concerning community attitudes toward smoking
in various types of public establishments, and formally presented
the results. Experience such as this is generally unavailable even
to graduate students at major universities. The faculty of the
Statistics Department is hopeful that additional opportunities will
appear in the future.



Adult Basic Education/GED Center

The Adult Basic Education/GED Center (ABE/GED) provides
educational services to out-of-school adults, age 16 and over.
The program is open-entry, open-exit, and offers assessment
and instruction in basic reading, writing, and math, as well as

in the academic subject areas needed to pass the GED exam.
For students wishing to study at home, a distance education
program is also available that covers ABE/GED subject areas.

All instruction is individualized and centered on student goals
and educational needs. Center hours are «exible, as services

are offered ve days and three nights each week. The program

is also available throughout the summer. English as a Second
Language (ESL) instruction is available for students needing help
in speaking, reading, and writing the English language. In addition,
a class is offered for students seeking U.S. citizenship. It covers
U.S. government and history, and reviews information needed to
pass the citizenship exam.

Literacy Volunteers of Casper, an accredited afeliate of
ProLiteracy America, Inc., is an integral part of the ABE/GED
Center. Approximately 90 volunteers assist students one-to-one or
in small groups as they work on basic math, reading and writing
skills, as well as English as a Second Language.

Community outreach is an essential component of the ABE/

GED Center’s operations. Outreach sites include Natrona County
Detention Center, Casper Workforce Center, Casper Re-Entry
Center-Therapeutic Community (CRC-TC), Casper Re-Entry
Center-Residential Treatment Program (RTP), and Central
Wyoming Counseling Center. The program also serves the
homeless shelters in Casper, including Lifesteps Campus, Seton
House, and Central Wyoming Rescue Mission. Instruction at these
sites is aided by volunteer tutors.

The Casper College ABE/GED Center is the most successful
program in the state. In 2007-2008, the program met a greater
percentage of performance outcomes than any other program in
Wyoming. More students successfully completed the GED through
Casper College than from any other center.

The ABE/GED Center is a major asset to Casper College,
contributing signiecantly to the general student population. GED
graduates are the third largest feeder to Casper College, behind
only Natrona County High School and Kelly Walsh High School.
More information can be found in the ABE/GED Center Annual
Report, eAppendix 312.

Flex Lab

The Flex Lab at Casper College offers a variety of one-credit-
hour computer application courses, providing traditional and
nontraditional students an opportunity to learn new computer skills
or update existing skills in a self-directed environment. Students
are given the opportunity to achieve personal, professional or
academic goals in a eexible setting to better accommodate their
individual schedules.



Writing Center

The Writing Center offers individual assistance for students
needing help with any written assignment. Students from all over
campus utilize the writing center for assignments from classes

in English, political science, psychology, and more. All Casper
College students can make use of the Writing Center without cost
to them.

Appendix 313 contains an extensive list of other educational
resources available on campus.






